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ANU Gender Assessment Framework
Starting points

•
Whole-of-government policy statement and key objectives

•
Department or agency key objectives

•
Strategic framework allocating responsibilities 

•
Reporting and accounting framework

•
Identification of data and training needs

•
Resource allocation to meet data and training needs

•
Integration of gender assessment into guidelines for policy development

•
Integration of gender equality objectives into all corporate plans 
Policy inputs

•
Specified government/department objectives for women

•
Relevant international obligations, such as those under CEDAW and the Beijing Platform for Action 

•
An evidence base that includes:

· adequate gender-disaggregated data to achieve government objectives

· data on how gender intersects with race, cultural and linguistic diversity, disability, socio-economic background, geographic remoteness, sexual preference

· identification of data or research gaps 

–
qualitative as well as quantitative data to monitor policy and program outcomes

•
Skills in gender analysis:

· training and skills transfer to provide policy experts with skills in gender analysis

· inclusion of gender content in policy training modules

•
Appropriate consultation methodologies and processes to reach diverse groups of women including:

· Indigenous women 

· women from diverse cultural and linguistic backgrounds

· women in new and emerging refugee and humanitarian communities

· women with disabilities

•
Community feedback on policy and program implementation:

– 
ensuring that diverse groups of women are part of the monitoring 
and evaluation process and that differing concerns and satisfaction levels are recorded

Policy development

•
Ensure relevant gender equality objectives are considered in conjunction with other objectives 

•
Consider gender early in policy development, at the stage of framing problems and identifying issues:

– 
check the problem is framed so that underlying causes of any gender differences are taken into account and unsupported assumptions are queried

•
Ensure policy options do not increase existing gender inequalities:

– 
check that economic modelling includes an understanding of gender relations

Accountability

Whole-of-government level
•
Develop key indicators for whole-of-government gender equality objectives 

•
Publish annual reports on progress as well as including indicators in CEDAW reports

•
Give oversight responsibilities for implementation of equality objectives to a body such as:

– 
an independent statutory agency

– 
a parliamentary committee 

– 
a central coordinating agency

Department or agency level
•
Publish key gender equality objectives on the departmental website

•
Publish gender impact assessments in an accessible way on the departmental website

•
Develop indicators for departmental equality objectives and publish progress against indicators in annual reports

•
Include performance on equality objectives in performance agreements

•
Include gender equality objectives in government contracts and funding agreements where relevant: 

· applicants for service funding to demonstrate analysis of different needs of women and men, and capacity to address these needs and to monitor outcomes by gender.
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